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Eldercare: The Impact of Family Caregivers’ Employment on
Formal and Informal Helper Hours

Historivally, most persons eged 65 and older with Activity of
Diily Living (ADL) and Instrumnerrial Activity of Dhily Living
{IADL) disahilities eould count on receiving ell or most of the
persanel essistance they needed from informal {ie., unpaid)
helpers—mostly fomale relatives. Orver the past three decades,
however, the invelvement of American women aged 16 and
older in paid work hes increased dramatically—From 30% in
1951 to 58% in 1993, While the laborforoe participation of
wormen has remained below that of men, which averaged
over 75% in 1993, the Bureau ol Labor Statisties forecasts an
scditicnel gain ef five percentege points for women by

vear 2005 (MisiLife, 1954), :

Ttis widely assumed that trends in higher female laborforee
participation decrease women' s availubility to provide
informe! eldercane, which in tum produces & nesd for
replacernent essistance from paid earcpivers. However, 1982
2nd 1989 Nafional Long-Term Care Survey (NLTCS) data
indicate that only a minority of primery informal caregivers
&re employed. Ameng prmary caregivers of the mare
severely disabled elderly ((hose with ADL impairments), onty
sbout 1 in 4 are employed—in large part becauss fully hall are
relirement age (65+)

The 1982 HLTCS was the firsl nationally representative
gurvey Io callzet duta on weekly hours of assistance provided
ta ADL endfar IADL disabled elders living in the community
by individusl carcgivers, both formel and informal. Thus, itis
nove possible to investigate the cffects of primary caregiven”
employment siatus on the amount of help that disabled elders
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Findings

Under an ASPE task order contract, Mary Elizabeth Jackson
of the MEDSTAT Group carried out enalyses of the effect of
primary caregivers” employment status on the weekly hours
of help that disabled elders received in wotal and from various
sourees, both formal and informal, ADL andfor LADL
impaired elders in the 1989 NLTCS received n mean of 383
hours of help weekly from all sources, including 1 mean of
2E.7 hours ol help weekly from their primary informal
sarcgivers. Employed primary carcgivers provided 8 mean of
18 bours of help per week, wheress primary caregivers not in
the laborfonee peovided & mean of 33.7 hours of weckly
assistence. Within the employed primary caregiver group,
full-time warkers provided a mean of 16.3 hours ol help
weekly s compared to 8 mean of 21, hours contributed by
those employed part-time (see Table)

Rrgression analyses were then performed 1o measure the
impact of primary caregivers” employment sisbus oo the
grnounts of help that dissbled elders received, while
simubtaneousdy controlling for disability status and othet
potentially confounding variables. A sericd of regression
mixd els were developed, involving as dependent varisbics,
four dilferent meesures of hours of care; hours provided by
the primary earegiver, bours from all unpaid sourses other
thar the primary caregiver, hours from paid caregivers, and
tole! hours of care provided by all paid and unpeid caregivers.
Independent varisbles in the regression equations incloded
scwerel care recipient charscteristics (age, sex, race, ADL and
IADL sources, eognition, and eontinence) and scveral
primary caregiver charcteristics (age, sex, relationship to the
care recipient, and employment, including full-time ‘part-time
work statos).

The most consisiently sististically sipnificant and powsrul
prediclons acress the various measures of houns of care
provided are variables unrelsted 1o informal primary
caregivers' employment status. These are: care recipienits”
ADL and TADL scores {which are the strongest predictor of
hours of paid care) and fiving arrangements {when primary
eare givers—mostly spouses—Live with their care recipients, the
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care recipients reeeive substantially more hours of belp, m
ierms of bath hours of help from the primary caregiver and
total weekly bours of belp).

Primary carcgivers who are emploved—both thoss employed
ful! and pan-time—were finund 1o provide significantty fewer
hours af help personally (7.9 than primary careg/vers not in
e labar force. Care recipients af employed primary
exregivers recsived significantly more hours of paid care (2 9)
than did care recipientz of nonemployed primary caregivern.
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Mo statistically significant differences were found in total
hours of care received from all sources by care recipients
whose prumary caregivers were employed_full-Lmre &
compered 1o other primary caregivers, The reason is that
disabled elders whose primary caregivers wers employed full-
fime received spproximstely five additional hours of help
from other sources (both paid and unpaid)

Contrary 1o expectations, pars-tme employed carmgivers &d
not persanally provide more hours of help than full-time
empleyed earcgivers. Part-ime waorkers provided 9.5 fewer
hours than other caregivers whereas full time workers -
provided 7.1 fewer hours, These differences in hoors
provided by foll and part-Gme employed caregivers arc
mististically significant only when compared to hours provided
by nenemployed caregivers. However, unlike disabled elders
whese caregivers worked Tulllime, part-time employed
primary carcgivers had less supplemental help from other paid
and unpaid scurces. As a result, eare resipienls whose
primary caregivers worked pari-time received &

(ewer total hours of cane (8.1) than other dissbled elderdy care
recipients,

Conclusions and Policy Implications
Anelyses ol data from the 1989 NLTCS—ineluding :
miu/tvariste analyses of (etors assoctated with weekly hours
of care provided—indicale thet the impact of femele laborforee
perticipetion on the demand for formel home care services is
medest, but statistically significant.

Fermale luborferee partisipetion is having congd=rably Jess
tmpact on avedlebility of informel eldercare then many experts
have predicted for han main reasons, First, high percemiapes
of primery earegivers are retited. Second, employed primary
caregivers contnbule very subsiantiel amounts of weekly
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bours of informal help, even though they do provide
significantty fewer hours of help peraonally than
ponemploved primary earegivers.

Part-time work i oflen sdvoested &4 4 good compromise
mlution fir women who want to combime raditional fxmily
roles with paid employment. However, in the mubivariate
analyses pan-time employed carcgivers did net devots eny
more time 10 eldereare than full-time employed caregivers.
Moreover, disabled elders whose caregivers worked part-ime
received froer fotal weekly hours of sare.

How should we interpret these unexpectsd fndings? Are
informal earegivens” sttitudes aboul and'or diflferenizal sccen
o various paid and pmpad sourees of supplemental help
impariant factors that influence their decisions to work full-
time versus part-time? Conversely, do decirions about
whether tawork full or part-time affieet soce i
supplemental help (e g, by making paid help more or less
affordatle or other family members more or less willing 1o
help out)? Do panl-time working caregivers organize their
o and their muppiemental helpen® Gme more elioentiy—or
wre the elders* nesds being less well met? mmhmmmuit
additional research.
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